LGBTQ+

Protections In
Fairfax County

June 14, 2021




LOGISTICS

AThis meeting is being recorded

AKeep yourself muted, except when talking

AFeel free to submit questions through the chat box

AUse the raise your hand feature to ask a question during the Q&A



AGENDA

6:00¢ 6:05 Welcome

6:05¢ 6:25 Fair Housing and Employment Laws in FFX County
Ajashu Thomas, OHREP

6:25¢ 6:45 Aging Rainbows

Karen McPhail, Aging Rainbows
6:25C 6:45 Q&A
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What is the Office of
Human Rights and Equity
Programs?

A Mission: Promote justice, equal
opportunity, diversity, and inclusiveness by
protecting the civil rights of all

A Receives/investigate discrimination
complaints in the areas of
A Housing
A Employment
A Public Accommodations
A Credit
A Private Education

A Ensures equal access to all County services,
programs, and employment opportunities




Who Is Protected?

Federally Protected Classes :
Fair Housing Act Fairfax County

wRace wMarital Status
wColor wElderliness (55+)
wNational Origin wSexual Orientation
wReligion wGender Identity
wSex (including pregnancy, sexual wVeteran Status
orientation, gender identity) wSource of Funds

wDisability (physical or mental)
wFamilial Status




New Protections

e ScXual Orientation

wActual or perceived heterosexuality, bisexuality or homosexuality
wincludeRA AONAYAY | GA2y RdzS (G2 a42YS2ySQa LXK
partner they are with, or any sdatientifying symbols or flags.

Q¢

Gender Identity

wGenderrelated identity, appearance, or other gendeslated characteristics of an
individual
wy Of dZRS& RAAONAYAYI (A 2obnforda§ apjiearanie2 the 2 vy S
apparent gender not matching their legal identification (drivers license), or any self
identifying symbols or flags.

Veteran Status

WA person who served in the active military, naval, or air service, and who was
discharged or released under conditions other than dishonorable

Source of Funds

wAny source that lawfully provides fund to or on behalf of a renter or buyer

AOFf LIS NIyOS




What constitutes discrimination in the
sale or rent of housing?

Refuse to rent, sell, negotiate
housing

Steering renters or buyers

o Recfuse to make or allow

wReasonable modificationéstructural

Set different terms, conditions, or changes) _ _
privileges for sale or rental wReasonable accommodatior(shanges in
rules, policies, practices)

Provide different housing services : m :
or facilities = Fail to make buildings accessible

Falsely deny that housing is availabl Use discriminatory advertising or

for inspection, sale, or rental make any discriminatory statement




VIDEO
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Why Is this important?
Where you live matters

WORKERS BY MODE OF TRAVEL

Worked at home 42,982 \
Bicycle or walked 17.078 —

Bus orrail 60,179 —_

Carpool 57,579 —

" Drive alone 453,664

Source: Fairfax Economic Success Indicators Data Report 10




Employment
Discrimination

A Unfair treatmentbecause of yourace, color, religion, sex
(including pregnancy), national origin, age (40 or older),
disability, marital statusyveteranstatus, sexual
orientation, orgender identity.

A Denial of a reasonable workplace accommodation that
you need because of your religious beliefs or disability

A Harassment (verbal or physical) by mangerswodkers,
or others in your workplace.

A Retaliation because you complained about job
discrimination or assisted with a job discrimination
Investigation or lawsuit.




Local Protections

The Fairfax County Human Rights Ordinance prohibits discrimination in employment based on the following:

Race Color Religion Sex
Childbirth or
Pregnancy relfgﬁccjmirr;endslcal National Origin Disability

including lactation

Age (40 or older) Gender Identity Sexual Orientation Veteran Status



Reasonable Accommodation

Application Job Benefits and

Process Performance Privileges

A Employers of 5 or more employees must provide reasonable
accommodations due to pregnancy, childbirth, lactation




Limitations on Reasonable Accommodations

AAn employer is not required to provide a reasonable accommodation
If it can prove that doing so would be an undue hardship for the
F3SyoOeé |a | ¢gK2tS o6y2i GKS SYLJ

APersonal items such as hearing aids andggsses not included



Who Is Considered an Employer?

A private employer

with four or more Ergplec?]);rir;esnt
employees J
Labor
organizations Fairfax County
operating In Fairfax government

County



Filing a Complaint

g B ¢~

A complaint must filed within 365 days of the alleged
discrimination

703-324-2953, TTY 711

Fill out a Discrimination Questionnaire Form at
fairfaxcounty.govihumanrights

Fairfax County Government Center
12000 Government Center Parkway, Suite 318



Alternative Dispute Resolution

A
A
A

Mediation and conciliation are offered throughout the investigative
orocess and both parties are invited to participate.

f OHREP investigates and issues a cause finding that discrimination
nas occurred, both parties are invited to participate in conciliation.

f mediation or conciliation is successful, an agreement is prepared by
OHREP for the parties to sign.




Additional Things to Know:

AWe will provide translation services upon request.
AThe intake process is confidential.
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AWe do not disclose the names of witnesses during the course of the
Investigation unless necessary.

AThere is no charge for using our services.

AYou do not need an attorney to file a complaint or assist you with the
Investigation.

AWe do not represent either party and will not provide legal advice.

AThe Ordinance prohibits an employer/housing provider from retaliating
against you for filing a complaint.



Education & Outreach Services

A OHREP provides education and outreach services which
iIncludes training for:

A Landlords
A Real Estate Professionals
A Property Managers
A Lenders
A Housing professionals
A Informational presentations for the general public

A Brochures and videos are also available at:
https://www.fairfaxcounty.gov/humanrights/brochures
and-publications



https://www.fairfaxcounty.gov/humanrights/brochures-and-publications

Upcoming Events

June 28

Mason District Virtual Community
Listening Session

Registerhttps://bit.ly/June28Session
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https://bit.ly/June28Session

